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3 Impact Taskforce (2021) ” Financing a better world requires impact transparency,
integrity and harmonisation”
4 https://ifvi. org/case-studies/
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1,649

F*&13 : FRAFASEALHR (AE -

Year 1 Clients

Number of Clients as of end of FY 22/03 374,657
Percentage Household Income Increase 5%
Annual Average Household Income Prior to

Loan (INR)

Monetised Impact INR3,534mm
=Annual Income Increase (INR)

Monetised Impact
=Annual Income Increase (USD)

y 72 RN A =)

Year 2 Clients Year 3 + Clients

117,407 381,099

5% 1%

INRI,107mm INR725mm

USD64mm
=120% of Accounting Revenue

Total

873,163

11%

INR190,272

INR5,367mm

Monetised Impact: Number of Clients*Percentage Income Increase* Annual Average Income Prior to Loan
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