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Survey on the hiring of alumni of Japan Exchange and Teaching Program

"Approximately or precisely how many officerg/staff in tota are in your Embassy /
corporation in Japan ?

Please include the consulate-generals, associated institutions or subsidiary companies, and
include both full-time and part-time." (Fill in an actual number of officers/staff in total)

Does your Embassy / corporation in Japan currently have alumni of Japan Exchange and
Teaching Program (JET Program ) as officer/staff of either full-time or part-time ?
Please see the last page of this questionnaire for the explanation of Japan Exchange and
Teaching Program (JET Program).

Yes If yes, fill in an actua number of JET alumni employed.

No

Did your Embassy / corporation in Japan know a Japanese government backed Japan
Exchange and Teaching Program (JET Program) ?

Yes

No

Does your Embassy / corporation in Japan currently have non-Japanese officer/staff of either
full-time or part-time who were graduated from universities/colleges in Japan ?

Yes If yes, fill in an actual number of such graduates employed.

No

When choosing a non-Japanese officer/staff to be transferred to Japan, or hiring a non-
Japanese officer/staff in Japan, is  Japanese language proficiency alarge or small factor in the
selection process ?

Large factor Small factor Not required at al

What is the qualification or experience your government/headquarters expect non-Japanese
officer/staff working in Japan to have except the language ? Select the factors up to top three.

Understanding of Japanese way of thinking and behavior pattern

Experience to have lived in Japan for a extended period (9 months or more)

Past job or position experience which was related to Japan, Asia or Pacific

Job experience or capacity necessary for the designated position No Japanese language
proficiency or living experienceis considered

Other  Describe the factor in the box below

Please briefly describe the job responsibilities of JET aumni officer/staff in your

Embassy/corporation in Japan, if you have JET alumni.
Please include officer/staff of associated institutions or subsidiary companies, and include both
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full-time and part-time."

Note: Your repliesto this question will not be disclosed in away your organization name is identified.

[8] Any comment on the staffing/hiring of your embassy/corporation in Tokyo as to the language,
experience to have lived in Japan or understanding of life in Japan.

Explanation of Japan Exchange and Teaching Program JET Program)
Japan Exchange and Teaching Program (JET Program) is a Japanese government funded human
exchange program. Each year foreign nationals are invited to live in Japan and engage in most cases
as English language teacher of public schools often in rural areas for two to three years.

In 2013, there are approx. 4,300 participants staying in Japan. About 10% of which work for local
governmentsin international exchange section or inbound travel promotion section.

Participants come from all over the world but mgjor providers are the United States, Canada, United
Kingdom, Australia, New Zealand and South Africa in 2013. Japanese embassies and consulate-
generals help receive applications, interviewing and selection of the participants. They are mostly in
ages of 20s and 30s.

Depending on each contract, total year of stay varies and average terms are two to three years. During
their stay, participants themselves often learn Japanese language, know and become accustomed to
Japanese food, culture and Japanese way of thinking, and finally like Japan very much.

After hissher JET Program ends, some wish to continue to stay in Japan by finding open job positions.
But there are limited opportunities. Keizai Doyukai intends to raise this issue and to inform the
related government agencies of the result of this survey for the increased acceptance of such

foreigners stay in Japan.
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